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How It WorksHow It WorksHow It WorksHow It Works    

Express 500Express 500Express 500Express 500  

 
When you start your business as a NetTrav Associate, you begin with the Express 500 
Travel Plan. You can literally put yourself in this incredible business for a one time cost 
of only $397* USD. This includes your $47 Associate Registration Fee and covers the 
retail NT Express Travel Plan Membership with 500 initial Travel Points deposited into 
your NetTrav Travel Bank.  
 
Every time one of your referrals purchases an Express 500 Travel Plan for $350, you 
earn an immediate $50 retail commission.  
 
Next, through the Express 500 Pay Center you can rapidly begin earning unlimited $500 
Team Cycle Bonus paydays.  In addition, you earn $100 Sponsor Match Bonuses** 
each time one of your personally sponsored team members cycles.  
 
What does it take to earn unlimited $500 cycle bonuses? It's simple. Just sponsor two 
new Associates into the Pay Center and you are fully qualified to earn Express 500 
(E500) Team Bonuses again and again –  a simple way to fast track your immediate 
cash flow. 
 
E500 is a Team Pay Center made up of you and only 6 additional team members.  
The beauty is that these team members can flow into your current Express 500 team 
structure from you, the Team Members above you and below you. We call this the 
Power of Two and it is the fastest way to a payday in the direct selling industry. 
 
When you cycle, not only do you earn $500, you also earn 300 Team Dollars which 
automatically re-enters you into a new Express Pay Center following your Sponsor and 
buys you an additional block of 100 Travel Points deposited right into your NetTrav 
Travel Bank and you now follow your Sponsor into a new Team Pay Center ready to 
earn another $500 from your team sales.  
 
The Express 500 Plan is truly a ‘once out of pocket’, forever in profit source of quick and 
Wealth Acceleration income to skyrocket your business right out of the gate. 
 
 
 
 
*An Associate may immediately earn Fast Start Commissions from Retail Membership Sales. 
An Associate will be entered into the Express 500 Pay Center after making 8 Retail Express 
Membership Sales.  If an Associate purchases an Express Travel Plan, the 8 Retails Sales 
requirement is waived.  
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Let's take a closer look....    
    
Each person enters their Sponsor’s Express Team Pay Center in the first available 
position following their sponsor, represented here by the Green Associates. Our 
software will automatically place your personally sponsored team members in your 
Express Pay Center, so your team follows you every time they enter an Express Pay 
Center. 
 
Associates enter the Pay Center from the top down and left to right in real time. 
 
It takes only 6 people entering your Pay Center to create a pay cycle and the member in 
the top position is paid the Express $500 Team Cycle Bonus and instantly re-enters into 
the next available position on his or her sponsor's active Express Pay Center. 
 
What is most exciting is the Teamwork. Pay Centers can fill through the efforts of the 
team members upline, team members downline and the Team Members re-entering the 
Pay Center after cycling. This is teamwork at it’s best! 
 
The results? Income acceleration like you have never experienced before! 

    
The Power of Two Begins with YouThe Power of Two Begins with YouThe Power of Two Begins with YouThe Power of Two Begins with You    
 
Since you do not need to rely solely on your own efforts or those of your direct team 
members, you can rest in the knowledge that whether you are currently working your 
business, on your dream vacation or even asleep the entire company momentum is 
pushing you and accelerating your income. 
 

The Power of Two – Compound Leverage

How It Works

YOU
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� Direct Sponsoring

� Spill Over  

� Spill Under

� Wealth Acceleration
Via Team Re-Entry                                                           

Express 500 Pay Center Completion Via:



Page 3 of 13 NetTrav Express Compensation Plan 

Version 2.1, May 10, 2010  © Copyright 2010 NetTrav Inc.  

To qualify to be paid on every cycle, after your first cycle in the E500 Pay Center, you 
must have 2 Qualifiers. These Qualifiers can be present anywhere at the Express 500 
Level. Our software automatically keeps track of your qualifiers for you 24/7. 
 
If you have sponsored one Associate when you cycle, you receive $250 Cycle Bonus 
and your Sponsor receives $50 Sponsor Match Bonus, and will be re-entered into your 
Sponsor’s E500 when you sponsor your next Associate.  
 
If you have not sponsored an Associate when you cycle, you receive $100 Cycle Bonus 
and are re-entered into your Sponsor’s E500 Pay Center when you sponsor one 
Associate.  

 
The simplest and fastest way to qualify for Team Bonuses is simply by having 2 of your 
personally sponsored Team Members advance to your Team Pay Center. 
 
Because the Express 500 Team Pay Center can fill many different ways – this is your 
Wealth Acceleration Formula! It can fill from direct sponsoring, from spill-over, from 
side spill, and what we call Vertical Wealth Acceleration – Team Members 
recycling, entering your Pay Center.  This means that it actually requires fewer and 
fewer new sales each time you Cycle to generate a potential unlimited $500 paydays. 
And once you are fully qualified with just 2 Express Vacation Plan sales to 2 new 
Associates, there is no limit to the number of times you can cycle.  

    

Direct Direct Direct Direct SponsoringSponsoringSponsoringSponsoring    
 
The fastest way to jump start your business is simply to use our marketing system to 
share the NetTrav Express vision with everyone you know and with the millions you 
don't know – your very own online marketing system can find them for you. 
 
When you refer someone and they purchase a NT Express Vacation Travel Plan for 
$350, you immediately earn a $50 Retail Commission. Now when they also register as a 
NTX Associate our cutting edge software automatically places that person in the next 
available position, following you in your Express 500 Team Pay Center. 
 
As you will soon see, you also benefit from Vertical Wealth Acceleration residual income 
as your Directly Sponsored Team Members follow you again and again. 
 

SpillSpillSpillSpill----OverOverOverOver 
 
Your Express 500 Team Pay Center can also be filled by Spill-Over. 
 
Let's say that when you get started today, you enter the Team Pay Center, entering into 
the open number two position (see Chart 1), following your Sponsor. And because your 
sponsor is moving quickly with the marketing system, he or she also sponsors 2 other 
people today. This means that these people will be placed in your Sponsor’s number 3 
and 4 positions in Chart 1, which falls directly under to you. And if  - you, or your 
sponsor, or one of the other Team Members upline to your Sponsor –  were to sponsor 
someone else, that person would also fall under you. Now just 4 more team members 
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sponsored by the two Associates now under you, or sponsored by you or your sponsor 
will  complete your Team Pay Center and generate a Team Bonus Pay Day for you.  
 
The beauty of the E500 is that no matter when someone joins your Team, they will 
always join you in your E500 Team Pay Center. This new Team Member also 
contributes to other Team Members at the same time! At least 3 people directly benefit 
whenever anyone joins us. And as you will see as you continue, the entire team actually 
benefits because of a phenomenon called Vertical Wealth Acceleration. 
  
And remember, the more Team Members you sponsor, the more residual income you 
earn on E500 because each time one of your qualified team members cycles, you 
benefit in two ways. First, you earn a $100 Sponsor Matching Bonus and the cycling 
Team Member that you sponsor is re-entered onto your Team Pay Center to assist you 
and two other Team Members to cycle. 
 

Spill Spill Spill Spill UnderUnderUnderUnder    
 
If one of the Associates under you in your Pay Centers sponsors an Associate, this 
creates Spill Under for you.  
 
Are you beginning to see how quickly the Express 500 Team Plan can pay you 
unlimited $500 Team Bonuses? 
. 

VerticalVerticalVerticalVertical Wealth  Wealth  Wealth  Wealth     AccelerationAccelerationAccelerationAcceleration    
 
Vertical Wealth Acceleration is the key to what makes Express 500 such an incredible 
way to start a business. In a typical business, income is only generated once for each 
sale. And in traditional network marketing, this is also true. Only Vertical Wealth 
Acceleration makes it possible to generate accelerated residual income without 
generating a new sale. 
 
How is that possible? 
 
Vertical Wealth Acceleration simply means that when someone you sponsor cycles, 
they are automatically re-entered into Express 500 in the next available position in your 
active E500 Team Pay Center, and this can happen over and over with ever Team 
Member you have sponsored following you onto your Pay Center every time they cycle! 
 
Even better, their Team Members are following them, and on and on, so with team 
building – assisting your Team Members to sponsor their Team Members, all these 
Team Members can push you through the Team Pay Centers, again and again. 
 
The impact on the entire team is an added plus and this is something to really consider.  
 
You see, not only are your Team Members going to push you through, but when you 
cycle, you are going to re-enter under your sponsor which also accelerates your 
Sponsor’s Team Pay Center Cycle. And this continues to accelerate the cycling process 
throughout the team! 
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Vertical Wealth Acceleration can effectively create a domino effect which accelerates 
everyone’s income. And this means that instead of constantly having to sponsor new 
people to earn $500 bonuses, all you really need to do is sponsor a few go-getters with 
vision and energy and provide them with the support to get going and their efforts can 
literally put your Express 500 on autopilot! 
 
Because Vertical Wealth Acceleration causes E500 to move so rapidly, cycles can 
literally happen weekly, daily, or even hourly. Although it is possible to cycle once on the 
E500 prior to actually sponsoring your first person, simply sponsor 2 people on Express 
500 and you are qualified to earn unlimited Express 500 cycle bonuses and matching 
bonuses. 
 
Now let’s show you how to upgrade your Express Travel Plan to Voyager 1000 where 
teamwork makes the dream! 
 

Voyager 1000Voyager 1000Voyager 1000Voyager 1000 (V1K) (V1K) (V1K) (V1K) 
 
You may upgrade your Express Travel Plan Membership with 1000 Voyager Travel 
Points purchased for $500 and immediately added to your Travel Bank. This Associate 
Upgrade places you in a simultaneous Power Matrix Team Pay Center – the V1K. 
 
Before we explain the revolutionary way our software engineers have designed our 
Team Pay Centers, let's talk about how you get paid when you advance to Voyager 
1000 (V1K). 
 
Each Cycle pays you a $1,000 cycle bonus until you reach the rank of Ruby. At that 
point, you are given a raise and you now earn $1,500 per cycle to infinity! 
 
When any of your personally sponsored Team Members cycle, you earn $100 every 
time. You also earn a second generation matching bonus of $100 when any of their 
team members cycles! When you achieve the rank of Ruby by cycling two times in the 
Voyager 1000, the Sponsor Bonuses jump to $150 each. When you cycle in the 
Voyager 1000, you earn 500 Team Dollars to automatically re-enter Voyager 1000 
Team Pay Center where you follow your sponsor to earn unlimited $1000 bonuses, and 
you receive 1000 NetTrav travel points to use for immediate travel or accruing in your 
Travel Bank until you reach the rank of Ruby when you will receive 1500 Travel Points 
with every V1K re-entry. 
 
NetTrav also escrows 1,000 additional Team Dollars for you to help quickly move you to 
Summit 10K Team Pay Center. 
 
The most exciting part is that on your very first V1K Cycle, NetTrav will also award you 
$650 team dollars to place you automatically in the NetTrav Edge residual plan for 6 
months to earn passive residual income with your team - without any addition effort on 
your part. 
 
What does this REALLY add up to in pay outs for each of the first 2 Voyager cycles – 
how about $3350 worth of cash, products, and leverage to future income! 
 

Summit Summit Summit Summit 10K10K10K10K    
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Once you have 2000 Team Dollars in escrow with NetTrav (completed with only 2 
Voyager 1000 cycles) you will automatically advance to the ultimate compensation 
structure - Summit 10K. With your Summit 10K upgrade, you immediately receive 5,000 
Travel Points to travel now or accrue toward your dream Escapes Vacation!  
 
You may also opt to advance to the Summit 10K after your initial purchase of an 
Express Travel Plan and a Voyager 1000 Upgrade. You may also upgrade to the 
Summit 10K once you have cycled once at Voyager 1000. You can take advantage of 
this option by using your NTX earnings, your escrowed funds from your first V1K Cycle 
or purchase Summit for $2,000. For Associates who upgrade to Summit 10K prior to 
their first V1K Cycle, NTX rebates you $1,000 and advances you to the Ruby Rank on 
your next V1K Cycle.    
 
You have arrived! Talk about big money... 
 
When you cycle in the Summit 10K Team Pay Center with the help of the entire NTX 
Global Team, you earn $10,000 per Cycle. 
 
Three generations of matching bonuses are paid to you when your team cycles Summit 
10 K. You earn $1000 each time one of your personally sponsored team members’ 
cycles. You earn a second generation matching bonus of $500 and even a third 
generation matching bonus of $500. 
 
Each cycle also pays you 2000 Team Dollars to automatically re-enter you in the next 
Summit 10K PAY CENTER following your sponsor to earn $10,000 bonuses to infinity. 
 
You are awarded an astounding 5,000 Travel Points which can immediately be used for 
your dream escape or can be added to your Travel Bank for the ultimate adventure! 
 
Just stop for a minute and do the math! When you do, it will be crystal clear why 
NetTrav has eliminated the pitfalls in network marketing and is truly setting a new 
standard. There is simply not another plan that pays you what you richly deserve so 
rapidly. 
 
While you and your team continue to rack up perpetual $500 Express 500 bonuses, our 
Global Team is pushing you through to receive additional bonus income streams at both 
Voyager 1000 and Summit 10K. And we have not even talked about the automatic 
residuals coming in from NetTrav Edge. 
 
Before we do, let's cover why this works so flawlessly. The genius is in how our 
software evaluates the entire team to make sure our structures move everyone through 
quickly to keep paying out faster than any other plan in the industry. 
 
Unlike other tracking software, our custom software was designed by brilliant engineers 
specifically to deliver our vision and your dream. The software makes our team 
structures move at warp speed and tracks everything for you automatically in real time. 
You can watch your income explode right from your own NetTrav Dashboard Command 
Center – your business’ virtual back office. 
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Our Team Pay Centers Voyager 1000 and Summit 10K use the revolutionary concept of 
Power Teams. This means you always have team momentum behind your earning 
potential. No longer do you have to rely on the strength of just you and your direct 
downline to advance your income. 
 
The revolutionary manner in which the NTX Team Pay Centers fill and then 
continuously reorganize brings the dream back into network marketing.  
 

 
 

A Closer Look at A Closer Look at A Closer Look at A Closer Look at Voyager 1000Voyager 1000Voyager 1000Voyager 1000 (V1K) (V1K) (V1K) (V1K) 
 
Each person enters the Voyager 1000 on the payline which automatically fills with 8 
members following the Power Team of 7. Keep in mind, to qualify for Income and 
Bonuses, every person sponsors 2 who follow them into their Pay Center. Our software 
will automatically place your personally sponsored Team Members in your structure, so 
your team follows you at all times. 
 
The payline always fills from left to right, as eligible members enter in real time. 
 
It takes only 8 people entering to cause a cycle and the member at the top is paid the 
corresponding cycle bonus and instantly re-enters the next available pay line position in 
his or her sponsor's active PAY CENTER keeping those cycling bonuses arriving very 
quickly. 
 
NetTrav's proprietary software uses a weighted scale to balance reorganize the teams 
so you can depend on flying through again and again knowing our exclusive no stall 
features are built right in! 
 

Voyager 1000     

POWER TEAM OF 7

Fills The Pay Line Left to Right

With as few as 10 people entering 
your Team Bonus Center –

You Can Cycle!

Teams Mix creating Accelerated Fill

8 Creates 
$1000 Pay Days

QUALIFICATION FOR PAY OUT =  2 QUALIFIERS QUALIFICATION FOR PAY OUT =  2 QUALIFIERS QUALIFICATION FOR PAY OUT =  2 QUALIFIERS QUALIFICATION FOR PAY OUT =  2 QUALIFIERS 

PERSONALLY SPONSORED  OR  PERPETUAL RAPID TEAM SPILL!PERSONALLY SPONSORED  OR  PERPETUAL RAPID TEAM SPILL!PERSONALLY SPONSORED  OR  PERPETUAL RAPID TEAM SPILL!PERSONALLY SPONSORED  OR  PERPETUAL RAPID TEAM SPILL!
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This means you are literally pushed through each cycle by the momentum of the entire 
Power Team and their Teams. This virtually eliminates the frustration we discovered 
existed in other companies. 
 
The simple brilliance happens when the pay line fills with 8 people. As the person at the 
top cycles, the software automatically creates 2 new Power Teams, clearing the pay line 
and moving you closer to the top. Instead of the structure splitting, our software 
analyzes the 14 remaining team members to create 2 new teams in a power balanced, 
fair and ideal manner to double the speed of each cycle. 
 
The result? Income acceleration like you have never experienced before! 
 
Our software organizes the new Power Teams according to specific rules that apply a 
weighted score to each team member to automatically move you into the strongest 
possible position.  
 
Before you can fully appreciate the impact of weighted balanced reorganization, it is 
important to understand how it works if none of the rules are applied. 
 
In a totally equal world, the pay line fills and 2 new Power Teams emerge, moving you 
up one level and clearing the pay line. Now the pay line fills once more with the next 8 
members who may come in from brand new Associates or Associates leveraging their 
earnings from the E500 or Associates re-enter the Team Pay Center after completing a 
cycle. And the more people you sponsor, the faster this happens because our software 
automatically seeks you out and places your team into your active Team Pay Center 
helping to move everyone along quickly. 
 
Once the pay line fills, it creates a new Phase of this Cycle and 2 new Power Teams are 
created and you advance up one level. 4 team members enter beneath you via Direct 
Sponsoring, Spill Over, Side Spill and Vertical Wealth Acceleration and the pay line 
is cleared for 8 more positions to fill automatically. 
 
Once this happens, 2 more Power Teams are created and now you are sitting in the top 
spot ready to cycle and do it all over again the instant the pay line fills up. 
 
Since you do not need to rely solely on your own efforts or those of just your direct team 
members, you can rest in the knowledge that whether you are currently working your 
business, on your dream vacation or even asleep the entire company momentum is 
pushing you and accelerating your income. 
 
 
To qualify to be paid at Voyager 1000 and Summit 10K, you need 2 Qualifiers on every 
Cycle. These Qualifiers can be present at any Phase of your current Team Pay Center 
– from the moment you enter the Voyager 1000 or Summit 10K Team Pay Centers until 
you are in the #1 position ready to be paid the Team Bonuses. You cannot be penalized 
when the structure reorganizes - you can only benefit. Our software automatically keeps 
track of your qualifiers for you 24/7. 

 
The simplest and most advantageous way to qualify is simply by having 2 of your 
personally sponsored Team Members advance to your Team Pay Center. 
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Perpetual Rapid Team SpillPerpetual Rapid Team SpillPerpetual Rapid Team SpillPerpetual Rapid Team Spill    ––––    Voyager 1000 and Summit 10K Exclusive Feature.Voyager 1000 and Summit 10K Exclusive Feature.Voyager 1000 and Summit 10K Exclusive Feature.Voyager 1000 and Summit 10K Exclusive Feature.    
 
You can also become qualified by Perpetual Rapid Team Spill which helps to ensure 
that everyone wins and no one is left behind. 
 
Let's say that your sponsor is Jane and Jane has also sponsored Susan and Bob. Let’s 
say you are Jane’s first enrollee and you are the first to follow her to the Voyager or  
Summit Pay Centers.  
 
When you move onto the pay line you will be automatically placed in Jane's active Pay 
Center along with Susan and Bob. Now with Susan and Bob’s entry, Jane now has 3 
personally sponsored people in the PAY CENTER and she only needs 2 Qualifiers. This 
means that our software will automatically allow Bob to act as your qualifier during this 
cycle. We call this an Inherited Qualifier. You may have as many as 2 Inherited 
Qualifiers on each Pay Center Cycle. Now because Bob is not sponsored by you, he 
does not make you eligible for matching bonuses and he will not follow you when he 
cycles, but your sponsor has just helped you qualify for the $1000 V1K or the $10,000 
Summit 10K Cycle Team Bonus Paydays through the unique Perpetual Rapid Team 
Spill feature of the NTX compensation plan. 
 
Now let’s say that you sponsor Amy and she enters the Pay Center and because you 
are her Sponsor, not only does the software automatically place her in your Team Pay 
Center to fill the pay line for the team, you are now fully qualified to be paid when you 
cycle! You have one Inherited Qualifier and one Personal Qualifier. 
 
The reason we call this Perpetual Rapid Team Spill is because this single action helps 
accelerate the cycling process for everyone.  
 
The highest weighted Qualification is 2 Personally Sponsored Team Members. So what 
happens if you receive a Qualifier from your Sponsor and then your second personally 
sponsored team members enters your Team Bonus Center?  
 
Everything remains in place, your second personally sponsored team member is 
temporarily assigned to one of your Team Members to assist them in qualifying, but with 
the presence of this personally sponsored person on your Pay Center, you are given the 
highest weighted Qualification Rank.  
 
The software evaluates Qualification first and then Seniority for determining the 
placement for the two new Power Teams in each Phase of the Pay Center Cycle. It then 
reorganizes all fourteen Team Members into 2 new Power Teams, balancing the 
placement left and right across both teams, arranging them by seniority top to bottom. 
Seniority is simply the software evaluating the sequence that people entered that Team 
Pay Center. The earlier your entry into the Team Pay Center, the more senior you are.      
 
This process keeps happening perpetually keeping everyone qualifying in the most 
balanced, efficient manner possible and it keeps the Pay Center Cycle moving. 
 
The same Vertical Wealth Acceleration phenomenon you are experiencing at Express 
500 also benefits you here. 
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Summit 10K 
 
Just like V1K, the simple brilliance happens when the pay line fills with 8 people. As the 
person at the top cycles, the software automatically creates 2 new Power Teams 
through balanced reorganization, clearing the pay line and moving you closer to the top. 
Our software analyzes the 14 remaining team members to create 2 new Power Teams 
in a power balanced, fair and ideal manner to double the speed of each cycle. 
 
Our software organizes the new teams according to specific rules that apply a weighted 
score to each team member to automatically move you into the strongest possible 
position.  
 
Once the pay line fills, it creates a new Phase of this Pay Center Cycle and 2 new 
Power teams are created and you advance up one level. 4 team members enter 
beneath you via Direct Sponsoring, Spill Over, Side Spill, and Vertical Wealth 
Acceleration and the pay line is cleared for 8 more positions to fill automatically. 
 
Once this happens, 2 more Power Teams are created and now you are sitting in the top 
spot ready to cycle and do it all over again the instant the pay line fills up. 
 
Since you do not need to rely solely on your own efforts or those of your direct team 
members, you can rest in the knowledge that whether you are currently working your 
business, on your dream vacation or even asleep the entire company momentum is 
pushing you and accelerating your income. 
 
To qualify to be paid at Summit 10K, you need 2 personal sponsored members at the 
Summit 10K and you need 2 Qualifiers on every Cycle. These Qualifiers can be present 
at any Phase of your current Team Pay Center – from the moment you enter the 
Voyager 1000 or Summit 10K Team Pay Centers until you are in the #1 position ready 

Summit 10K     

POWER TEAM OF 7
Fills The Pay Line Left to Right

Teams Mix creating Accelerated Fill

8 Creates 
$10,000 Pay Days

QUALIFICATION FOR PAY OUT =  2 QUALIFIERS QUALIFICATION FOR PAY OUT =  2 QUALIFIERS QUALIFICATION FOR PAY OUT =  2 QUALIFIERS QUALIFICATION FOR PAY OUT =  2 QUALIFIERS 

PERSONALLY SPONSORED  OR  PERPETUAL RAPID TEAM SPILL!PERSONALLY SPONSORED  OR  PERPETUAL RAPID TEAM SPILL!PERSONALLY SPONSORED  OR  PERPETUAL RAPID TEAM SPILL!PERSONALLY SPONSORED  OR  PERPETUAL RAPID TEAM SPILL!

� Direct Sponsoring  

� Spill UP

� Spill Over

� Vertical Wealth Acceleration
Via Team Re-Entry                                                           
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to be paid the Team Bonuses. You cannot be penalized when the structure reorganizes 
- you can only benefit. Our software automatically keeps track of your qualifiers for you 
24/7. 

 
The simplest and most advantageous way to qualify is simply by having 2 of your 
personally sponsored Team Members advance to your Team Pay Center. 
 
You can also become qualified by Perpetual Rapid Team Spill through Spill Over just 
like in the Voyager 1000.  

The software evaluates Qualification first and then Seniority for determining the 
placement for the two new Power Teams in each Phase of the PAY CENTER Cycle. It 
then reorganizes all fourteen Team Members into 2 new teams, balancing the 
placement left and right across both teams, arranging them by seniority top to bottom. 
Seniority is simply the software evaluating the sequence that people enter that Summit 
10K Team Pay Center. The earlier your entry into the Team Pay Center, the 
more senior you are.      
 
This process keeps happening perpetually keeping everyone qualifying in the most 
balanced, efficient manner possible and keeps the Team Pay Centers moving. 
 
The same Vertical Wealth Acceleration phenomenon you are experiencing at Express 
500 every day also benefits you here at Summit as well. Team Members will enter 
Summit 10K Pay Center following their Sponsor after cycling on a Summit 10K Pay 
Center.  
 

Simple, Effective and AchievableSimple, Effective and AchievableSimple, Effective and AchievableSimple, Effective and Achievable    
 
Knowing the market was demanding solutions to improve compensation to eliminate 
stalling and reduce attrition; only NetTrav has stepped up by deploying a team of world 
class software engineers to create a structure that automatically reorganizes each team 
according to strength and balance.  
 
The innovation provided by weighted team balanced reorganization is an industry first 
that eliminates every possible failure mechanism. You asked and Net Trav has 
responded to meet the demand unlike any other company. 
 
Net Trav's innovative software was purposely designed to be intuitive enough to 
continually analyze each team as it reorganizes to create the first ever Global Team 
Plan to provide you and your team the ideal set of circumstances for nonstop rapid 
Team Bonus Income. 
 
Our structure does not split, it reorganizes. When the pay line fills, the 14 team 
members are reorganized to create 2 new Power Teams using several key factors we 
have identified to be absolutely effective in advancing your momentum: 
 

� The software identifies all Qualifiers and places a priority grade on those with 
Qualifiers that are both personally sponsored team members. 
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� The software also places a priority grade on those members with 2 personally 
sponsored team members present – even if the software already assigned a 
Qualifier from the Sponsor.  
 

� The software tracks the exact time and date each member entered the Pay 
Center and places a priority grade based on seniority. 

 
Each of these priority points determine how the Power Team is then reorganized and 
those with the highest number of priority points at each reorganization are placed 
closest to the top. 
 
Everyone wins because these are the exact factors that can cause a Pay Center to 
cycle rapidly.  
 
It works no matter what the current situation is for each cycle and it works whether the 
software is looking upline for Qualifiers at Voyager or upline for Qualifiers at Summit.  
This means you can quickly Automatically Advance, jumping even your upline. It also 
means that we have considered what happens when these Team Pay Centers cycle so 
quickly that you might not have had a chance to qualify, then the software simply 
reorganizes the Power Teams according to seniority. 
 
In a nutshell, weighted reorganization not only keeps us all moving quickly, it leaves no 
one behind. We all win!    
    
Achievement LevelsAchievement LevelsAchievement LevelsAchievement Levels    

    
    
    
    

� EMERALD   EMERALD   EMERALD   EMERALD   ---- You Bring 2, Who Bring 2, Who Bring 2 You Bring 2, Who Bring 2, Who Bring 2 You Bring 2, Who Bring 2, Who Bring 2 You Bring 2, Who Bring 2, Who Bring 2 

BENEFIT:  Express 500 Cycle = 200 Travel Points  BENEFIT:  Express 500 Cycle = 200 Travel Points  BENEFIT:  Express 500 Cycle = 200 Travel Points  BENEFIT:  Express 500 Cycle = 200 Travel Points  

� RUBY  RUBY  RUBY  RUBY  ---- Cycle 2 times VOYAGER 1000  PLUSCycle 2 times VOYAGER 1000  PLUSCycle 2 times VOYAGER 1000  PLUSCycle 2 times VOYAGER 1000  PLUS

BENEFIT:  $1500  Bonus per Voyager Cycle & 1500 Bonus BENEFIT:  $1500  Bonus per Voyager Cycle & 1500 Bonus BENEFIT:  $1500  Bonus per Voyager Cycle & 1500 Bonus BENEFIT:  $1500  Bonus per Voyager Cycle & 1500 Bonus 
Travel PointsTravel PointsTravel PointsTravel Points

� DIAMOND DIAMOND DIAMOND DIAMOND ---- Cycle 5X SUMMIT 10K  Cycle 5X SUMMIT 10K  Cycle 5X SUMMIT 10K  Cycle 5X SUMMIT 10K  Direct Earnings: $50,000Direct Earnings: $50,000Direct Earnings: $50,000Direct Earnings: $50,000

BENEFIT:  $750 Monthly Luxury Car Bonus   PLUS...BENEFIT:  $750 Monthly Luxury Car Bonus   PLUS...BENEFIT:  $750 Monthly Luxury Car Bonus   PLUS...BENEFIT:  $750 Monthly Luxury Car Bonus   PLUS...

EXCLUSIVE ESCAPE VACATIONSEXCLUSIVE ESCAPE VACATIONSEXCLUSIVE ESCAPE VACATIONSEXCLUSIVE ESCAPE VACATIONS

ACHIEVEMENT RANKSACHIEVEMENT RANKSACHIEVEMENT RANKSACHIEVEMENT RANKS
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Long Term Residual Income Done RightLong Term Residual Income Done RightLong Term Residual Income Done RightLong Term Residual Income Done Right Coming Soon! Coming Soon! Coming Soon! Coming Soon!    
 
Not only has Net Trav set a new standard in accelerated compensation - money for your 
life today, we have taken this concept to a whole new level by backing you up with a 
revolutionary spin on residual income.  
 
This is a network marketer's dream come true! Gone are the days of fighting attrition, 
competition, and working for years to build the network marketing dream. 
 
Net Trav is finalizing this exceptional additional residual income stream and will be 
announcing it soon.  
 
 

Isn't it time that you upgraded to a first class business with NetTrav Express?Isn't it time that you upgraded to a first class business with NetTrav Express?Isn't it time that you upgraded to a first class business with NetTrav Express?Isn't it time that you upgraded to a first class business with NetTrav Express?    
  
**Sponsor Match Bonus Qualification for NetTrav Express requires that the Sponsor is Qualified 
at the Level the commission is earned. 
 
IMPORTANT NOTE: All references to income implied or stated, through the NetTrav 
Compensation Plan are for illustration purposes only. NetTrav does NOT guarantee any level of 
income or earnings to any Associate. Earnings from the NetTrav Compensation Plan solely 
depends on the sales generated through each Associates’ skills, ability and personal application. 

 


